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INFORMARE
privind participarea la reuniunea presedintilor comisiilor pentru munca
si probleme sociale ale parlamentelor statelor membre ale UE
- Vilnius, 10-11 noiembrie 2013 -

in perioada 10-11 noiembrie 2013 a avut loc, la Vilnius, Reuniunea
presedintilor Comisiilor pentru muncd si probleme sociale ale parlamentelor
statelor membre ale UE, organizatd de Parlamentul lituanian in contextul
detinerii presedintiei Consiliului Uniunii Europene de cdtre aceasta tara in al
doilea semestru al anului 2013. La aceasta actiune, Camera Deputatilor a fost
reprezentatd de domnul deputat Florin Iordache, pregedintele Comisiei pentru
munca si protectie sociala.

Tema principald a discutiilor a fost: Stimulente de angajare pentru
implementarea Strategiei 2020. In cadrul reuniunii au avut loc trei sesiuni
de dezbateri pe urméatoarele subiecte: Implementarea si dezvoltarea liniilor
directoare ale politicilor UE privind locurile de muncd; Locurile de munca
pentru tineri si initiative de angajare; Stimularea locurilor de munca pentru
tineri.

Prima-sesiune a Reuniunii a abordat tema implementarii si dezvoltarii
liniilor directoare ale politicilor UE privind locurile de munca.

in discursul s3u de deschidere, dna. Loreta Grauziniené, Presedinta
Seimas-ului lituanian, a salutat participantii si a remarcat cd "desi previziunile
prevdd o redresare economica in multe tari europene si cele mai multe state
membre ale UE ar trebui s3 intrevada o crestere economica anul viitor, nivelul
somajului r&mane inacceptabil de ridicat. Exista 26 de milicane de someri in
Uniunea Europeand, intre care 5,5 milioane sunt tineri someri, ceea ce
nseamné ca fiecare al patrulea tadnar cetatean european este somer”.

Doamna GrauZiniené si-a exprimat ingrijorarea privind tinerii care se
indeparteazd de piata fortei de muncé: “Un numar tot mai mare de tineri
europeni nu pot gdsi locuri de muncd; acestia nu urmeaza programe de
educatie sau formare profesionald. Prin urmare, exista riscul ca multi tineri sa
intampine dificultati in integrarea pe piata muncii in viitor.”



Dna. Kristina Miskiniené, Presedinta Comisiei pentru munca si afaceri
sociale, care a prezidat sesiunea, a subliniat semnificatia Comunicarii Comisiei
Europene privind Europa 2020 - O strategie pentru crestere inteligenta,
ecologica si favorabild incluziunii, astfel: "Unul dintre obiectivele cheie ale UE
stabilite In cadrul strategiei este de a ridica rata de ocupare a persoanelor in
varsta de 20-64 ani de la 69 la cel putin 75% pana in 2020. Diminuarea ratei
somajului, in special in randul tinerilor, este prioritatea cheie a UE.”

Dna. Algimanta Pabedinskiene, Ministrul muncii si securitatii sociale al
Republicii Lituania, a prezentat prioritatile politicii sociale si pentru ocuparea
fortei de muncad ale Presedintiei lituaniene a Consiliului UE si a vorbit despre
somajul in randul tinerilor, o mai bunad protejare a lucratorilor, consolidarea
dimensiunii sociale si drepturi egale de facto intre barbati si femei.

Potrivit ministrului, somajul in randul tinerilor ramane una dintre
problemele cele mai dureroase ale UE si trebuie sa fie abordat urgent. Scopul
este de a atrage atentia politica asupra punerii in aplicare a planului Garantia
pentru tineri in 2014. Lituania, ca stat ce detine Presedintia Consiliului UE, a
elaborat un proiect de Declaratie privind Alianta European3 pentru Ucenicii. In
octombrie a.c., Declaratia a fost adoptatd de Consiliul pentru ocuparea fortei
de munca, politica sociald, sanatate i consumatori (EPSCQ). "Acum lucrdm la
incluziunea sociald a tinerilor. Ne concentram asupra celor mai vulnerabili tineri
care nu sunt implicati in programe de educatiei, ocuparea fortei de munca sau
formare profesionala”, a spus doamna Pabedinskiené,

Ministrul Pabedinskiené a declarat cd scopul este ca statele membre s3
fie iIn mdsurd sa inceapa activitatile finantate din Fondul pentru ajutor
european pentru persoanele cele mai defavorizate incepand cu 2014. Conform
doamnei Pabedinskiené, Lituania sprijind obiectivul Comisiei Europene de a
imbunatati reprezentarea femeilor in procesul decizional, cu o atentie speciald
asupra sectorului economic. “Subliniem importanta politicilor capabile sa
impuna un echilibru intre femei si barbati in consilile de administratie ale
companiilor. Aceasta este una dintre prioritdtile presedintiei lituaniene Tn ceea
ce priveste legisiatia. Avem proiectele de text si structurd rezultate in urma a
trei reuniuni ale Presedintiei noastre. Acum, scopul nostru este de a ajunge la
un consens cu privire la directiva ce se va discuta in cadrul Consiliului EPSCO
din decembrie.”

Dna. Virginija Langbakk, directoarea Institutului European pentru
Egalitatea de Gen, care a vorbit despre munca si echilibru in viatd ca o ipoteza
pentru participarea egald a femeilor si barbatilor pe piata fortei de munca, a
remarcat ca femeile raman in continuare perscanele care vor participa cel mai
putin pe piata fortei de munca, iar perspectivele nu sunt foarte incurajatoare.

Dna. Langbakk a prezentat conciuziile Indexului European al Egalitdtii de
Gen, amintind de un studiu care, printre altele, a avut ca scop analiza
participarii barbatilor si femeilor in ocuparea fortei de muncd si estimarea



timpului petrecut de catre barbati si femei pentru ingrijirea copiilor si
activitatile casnice din diferite state membre.

Dna. director Langbakk a afirmat cd angajarea femeilor care sunt
responsabile pentru ingrijirea copiilor scade cu 10 la suta, in timp ce angajarea
barbatilor cu copii este mult mai mare. De asemenea, a precizat ca este foarte
important ca tinerii sa fie educati cu privire la posibilitatea de a reconcilia
cariera si familia.

in cadrul celei de-a doua sesiuni de lucru “Locurile de muncd pentru
tineri si initiative de angajare”, Comisarul european pentru ocuparea fortei de
munca, afaceri sociale si incluziune, dl. Laszié Andor, a facut o prezentare
generala a tendintelor in politici care vizeaza ocuparea fortei de muncd si
cresterea ocuparii tinerilor pana in 2020. El a mentionat cd la nivelut Comisiei
Europene se pune un mare accent pe combaterea somajului ridicat, a
excluziunii sociale si problema veniturilor mici. in opinia sa, statele membre se
pot folosi de recomandarile specifice de tara in abordarea problemelor legate
de somaj si sunt indemnate sa actualizeze si sa iImbunatdteasca legislatia, sa
asigure angajarea mai eficientd si sa implementeze programe de formare care
sa se potriveasca cerintelor pietei. De asemenea, el a descris initiativa Garantia
pentru tineri ca cea care ofera oportunitati pentru tinerii pana in 25 de ani de a
- primi o oferta de munca de calitate, de un program de formare continu3, de o
ofertd de ucenicie sau de un stagiu de pregatire. DI. Andor a mentionat, de
asemenea, importanta implicarii partenerilor sociali.

in cadrul evenimentului organizat pe linia dimensiunii parlamentare a
presedintiei lituaniene a Consiliului UE, dna. Brigitte Van Der Burg, presedinta
Comisiei pentru afaceri sociale si ocuparea fortei de munca din Camera
Reprezentantilor a Olandei, si dna. Tarja Filatov, presedinta Comisiei pentru
muncd si egalitate din Parlamentul Repubiicii Finlanda, au impé&rtdsit bune
practici privind punerea in aplicare a masurilor pentru angajarea tinerilor si
perspective privind implementarea initiativei Garantia pentru Tineri in tarile lor.

Reuniunea presedintilor comisiifor pentru munca si probleme sociale ale
parlamenteior statelor membre ale UE de la Vilnius si-a incheiat lucrarile prin
adoptarea Concluziilor, care se concentreaza pe problema somajutui in randul
tinerilor. Documentul subliniaza faptul cd rata somajului in rdndul tinerilor
(23,5 %) este de doud ori mai mare decdt procentul somajului in randul
adultilor. Rata somajului in réndul tinerilor difera semnificativ la nivelul UE. De
exemplu, ponderea tinerilor fara loc de munca, in septembrie 2013, a
reprezentat 7,7% in Germania si aproape 60% in statele membre cele mai
afectate de criza economica si financiara, precum Grecia si Spania.

Participantii la reuniune au salutat Initiativa privind ocuparea fortei de
munca in randul tinerilor pentru perioada 2014-2020, propusad de Consiliul
European, care are un buget de 6 miliarde de euro. Totodata s-a mentionat c3,
potrivit Organizatiei Internationale a Muncii, sunt necesare aproximativ 21 de



miliarde de euro, doar in zona euro, pentru a aborda in mod decisiv problema
somajului in randul tinerilor.

Concluziile incurajeaza statele membre sa-si stabileascd planurile de
implementare a garantiei pentru tineret cdt mai curdnd posibil. in plus,
“initiativa garantiei pentru tineret ar trebui s& fie monitorizatd si evaluata in
cadrul programelor nationale de reforma, in contextul Semestrului European si
ar trebui sa fie integratd in cadrul mai larg al politicii privind piata muncii
active.”

In ceea ce priveste punerea in aplicare a liniilor directoare ale UE privind
ocuparea fortei de muncéd, s-a afirmat ca lupta impotriva excluziunii sociale ar
trebui sa fie o parte integrantd a politicii sociale si a ocuparii fortei de munca.
Concluziile reuniunii de la Vilnius vin in sprijinul Comunicarii Comisiei Europene
privind consolidarea dimensiunii sociale a Uniunii Economice si Monetare
(UEM), adoptatd la 2 octombrie 2013, si mentioneazd faptul cd ar trebui s
existe o legaturd permanentd mai strdnsd intre politicile economice si
financiare ale UE, pe de o parte, si politicile sociale si pentru ocuparea fortei de
munca, pe de alta parte.

Concluziile, de asemenea, mentioneaza cd, "din cauza Tmb3tranirii si
scaderii populatiei, mentinerea nivelului actual al populatiei cu varsta activd ar
putea necesita, potrivit estimarii Comisiei, 60 de milioane de imigranti in zona
UE péna in anul 2060.” Participantii la reuniune au ficut un apel cdtre Comisie
sd pregateasca un studiu cuprinzator in ceea ce priveste efectele pe care
aceste fluxuri de imigrare le vor avea asupra Europei. Se atrage atentia asupra
problemei “exodului de creiere”, care afecteazd cele mai muite dintre noile
state membre. Concluziile subliniaza cd aceastd provocare trebuie si fie
abordatd nu numai la nivel national, dar si la nivel european.

Florin Iordache

Deputat
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CONCLUSIONS
10-11 November 2013, Vilnius

The Meeting of the Chairpersons of the Committees on Social Affairs and Labour,
Having regard to the employment largels foreseen in the Europe 2020 Strategy,

Having regard to the Council guidelines for the employment policies of the Member States
adopted in 2010,

Having regard 1o the Employment Package and the Youth Employment Package proposed by
the European Commission in 2012,

Having regard to the Youth Employment Initiative adopted by the European Council in
February 2013,

Having regard to the April 2013 Council proposal to establish the Youth Guarantee scheme,

Increasing Youth Employment

1. Notes with alarm that more than 26 million people, including 5.5 million young people
aged 15-24, across the EU are not able to find a job; notes that youth unemployment isa
particularly acute problem and that the unemployment rate for young people at 23.5% is
more than twice larger as the one for aduits, close to 11%; points out that a growing
number of young people are not in employment, education, or training (NEET) and that
this represents an alarming risk that teo many young people in Burope will stay out of
work for too long to be able to successfully reintegrate into the job market and that this
could result in a lost generation in Europe;

2. On the other hand notes that youth unemployment rates diverge significantly across the
EU, the share of young people without work in September 2013 representing 7.7 % in
Germany and 8.7 % in Austria and almost 60% in the Member States most affected by
the economic and financial crisis, such as Greece and Spain; recalls that unemployment
rates vary across the regions within the Member States as well;
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Supports the measures that have been taken or proposed at both the national and the
European level to tackle unemployment, particularly youth unemployment; welcomes the
frontloading of €6 billion by the European Council for the Youth Employment Initiative
for the 2014-2020 period to fight youth unemployment in the Union's regions with a
youth unemployment rate above 25%:; yet notes that according to the International
Labour Organisation an estimated €21 billion is needed in the euro area alone to
decisively tackle the youth unemployment problem; hopes that the Youth Employment
Initiative will take effect as of 1 January 2014 so that the first beneficiaries can take
advantage of the allocated funds without any delay;

Welcomes the decision to set up the Youth Guarantee scheme which would create
opportunities for young people to get a good-quality, concrete offer for a job,
apprenticeship, traineeship, or continued education within 4 months of them leaving
formal education or becoming unemployed; encourages the Member States to set up their
Youth Guarantee Implementation Plans as soon as possible; stresses that in order for the
Youth Guarantee to work a close and dedicated cooperation is needed between public
authorities, employment services, education and training institutions, businesses and
social partners; underlines that a special attention within the Youth Guarantee should be
given to young people out of work, without a diploma and not in education or training;
considers that opportunities for traineeships and internships in the public sector should be
explored as an element of the Youth Guarantee and notes the important role for state
bodies in providing opportunities for young people to gain entrepreneurial and innovative
skills; supports the launch of the European Alliance for Apprenticeships as a highly
desirable and necessary initiative to address the problem of youth unemployment in the
EU;

Is of the opinion that long-term sustainable measures to combat youth unemployment
must rely on a comprehensive strategy, including measures to support small and medium
enterprises (SMEs), promote entrepreneurship, business start-ups and self-employment
among young people by providing them with training, counselling and easier access to
credit and microcredit offering favourable terms, in particularly for SMEs; at the same
time calls for targeted measures to provide adequate support for education and training,
infrastructure and capacity of employment services, availability of student and graduate
places, and quality apprenticeships and traineeships; takes the view that the
implementation of the Youth Guarantee scheme should be monitored and evaluated in the
National Reform Programmes in the context of the European Semester and that it should
be integrated into the broader framework of active labour market policy;

Acknowledges that austerity measures as applied in the context of financial adjustment
programmes overseen by the Troika of international lenders, run contrary to the creation
of a “smart, sustainable and inclusive economy delivering high levels of employment,
productivity and social cohesion”, as provided for in the Europe 2020 Strategy and calls
for the appropriate adaptation of these programmes; in the same context recalls the
Conciusions of the European Council of January 2012, which provide that “growth and
employment will only resume if we pursue a consistent and broad-based approach,
combining a smart fiscal consolidation preserving investment in future growth, sound
macroeconomic policies and an active employment strategy preserving social cohesion™;



Implementation of the EU Employment Guidelines

7.

10.

1.

Points out that despite the ongoing unemployment crisis the Member States should aim at
achieving the target set out in the Europe 2020 Strategy to raise the employment rate of
the population aged 20—64 from the 69% to at least 75% by 2020; stresses that in order to
achieve this goal the employment rate should increase across all age and social groups;
notes that the employment rate of women is still significantly lower than that of men and
that increasing women employment deserves a special policy attention;

in efforts to combat long-term unemployment stresses the crucial importance of
combining flexible and reliable contractual arrangements, comprehensive lifelong
learning strategies, effective active labour market policies, and modern, adequate and
sustainable social protection systems, in line with the principle of flexicurity; recognises
that such policies should be tailored to the specific circumstances of each Member State;
recalls that one of the reasons why the Member States are having difficulties in raising
the employment rate is the high income replacement rate from unemployment and other
social benefits which create disincentives for the unemployed to enter the labour market;

Stresses that despite the high rate of unemployment there are around 4 million unfilled

vacancies in the EU due to the mismatch of skills in the labour market®; notes that in

certain sectors, such as the ICT, scientific research and technological innovation there is a
constantly growing demand for qualified labour which is not being met; notes that if
adequate measures are not taken, this gap is only set to widen and in the ICT sector alone
by 2015 there can be as many as 900 000 unfilled vacancies; is therefore convinced that
the Member States should take active steps to promote the development of new skills in
line with the market needs and in close cooperation with social partners and businesses
and by encouraging life-long learning programmes;

Points out that one¢ of the reasons behind the severe imbalance in unemployment is low
intra-EU labour mobility; is of the view that greater labour mobility would create the
conditions for the asymmetrical economic shocks in the EU to be tackled more
effectively; to this end supports an EU-wide systern to recognise the professional skills
acquired in another Member State;

Points out that early leavers from school or education are at particular risk of being
unemployed — 55.5% of such individuals are currently not employed and within this
group about 70% would like to work; encourages the Member States 1o work towards
achieving the target set out in the Europe 2020 Strategy to reduce the number of early
school leavers from 15% to less than 10% by 2020,

. Is of the view that an integral part of the employment and social policy should be to

combat social exclusion and poverty; notes that the problem of unemployment and social
exclusion differs across regions within the Member States and that in some regions it is
particularly acute; is of the view that Member States should pay special attention to create
employment opportunities for those individuals most detached from the labour market;
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stresses that there are also cases of in-work poverty and that such cases should not be
tolerated in Europe of the 21ist century; welcomes the communication of the European
Commission on strengthening the social dimension of the Economic and Monetary Union
(EMU), adopted on 2 October 2013, and is of the opinion that that there should be a
closer permanent link between the economic and financial policies and the social and
empioyment policies in the EU;

13. Notes that due to the ageing and shrinking of population, maintaining the current level of
working-age population might require, according to the Commission’s estimate’, 60
mitlion additional immigrants into the EU by 2060; calls on the Commission to prepare a
comprehensive study into what effect such flows of immigration will have on European
societies:

14, Draws attention to the brain drain problem that is affecting most of the new Member
States; stresses that this represents a serious economic and social challenge that should be
addressed urgently not only at the national but also at the European level;

15. Points out that these Conclusions do not bind national Parliaments and do not prejudge
their positions; asks the Seimas of the Republic of Lithuania, as the Presidency
Parliament, to forward these conclusions to all delegations, to the Presidents of national
Parliaments and of thc European Parliament, to the Presidents of the European Council
and the European Commission.
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